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Gender 101: 
Basic Definitions
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Definitions

• “LGBTQ+” is just a start.

• Gender: humans have at least 5 
chromosomal genders. Other 
genome and hormonal 
diversities mean there are many 
more possibilities for gender 
than two. Children begin to think 
about their gender identity 
around ages 2-4.

• Cisgender people identify as the 
same gender attributed to them 
at birth.
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Definitions

• Transgender may be an umbrella term to 
cover people whose gender identity does not 
match the sex assigned to them at birth.

• Nonbinary people do not identify as male or 
female, finding the gender binary inadequate.

• Intersex people are born with variations in 
gender beyond binary.1.7% of population.
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Other definitions

• Ally

• Asexual

• Bisexual

• Coming out

• Gender expression

• Gender identity

• Heteronormativity

• pansexual

• Passing

• Queer

• Questioning

• Biological sex

• Biphobia

• Lesbian

• Transgender

• Cisgender
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Legal recognition of non-binary gender
Multiple countries legally recognize non-binary or third gender classifications.
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Argentina

Austria

Australia

Canada

Denmark

Germany

Iceland

India

The Netherlands

Nepal

New Zealand

Pakistan

Thailand

United Kingdom

United States

Uruguay



LGBTQ-
INCLUSIVE 
LANGUAGE 

DOs and 
DON’Ts 
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Transgender population

• .6% or 1.5 million people in the U. S. are transgender.

• ~ 150,000 transgender youth in schools

• 2008: 8% of people surveyed knew a transperson

• 2015: 16%

• Transition/Affirmation/Confirmation is the process by 
which transpeople can shape their bodies and find 
recognition for their identities.  The term “transition” is 
also still used but confirmation reflects the initial 
misrecognition of their gender at birth.

Source: The Williams Institute - UCLA
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Affirmation, confirmation, and transition
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Social: many states require that a 
person go through some period of 
social transition prior to medical 
approval for hormonal or surgical 
transition.

Hormonal:  The use of 
hormone blockers can help a 
trans youth reach age of 
consent for treatment.

Surgical:  People make their 
own decisions about the 
forms of surgery they want, if 
they want any.  

Everyone’s transition is 
different, goals may differ, 
approaches may evolve and 
revise, like any process of 
coming to know oneself 
better.



Transgender youth

• WV has a relatively high percentage of transgender 
youth (13-17).

• Trans youth may identify early and be supported; 
they may cautiously try to identify early, find no 
support, and wait to identify later.

• Affirming adults help prevent the stresses associated 
with gender dysphoria—these may include anxiety, 
depression, substance abuse, suicide ideation and 
suicide.
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Gender Identity
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Intersectional 
Complications
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Intersectionality

in·ter·sec·tion·al·i·ty

in(t)ərsekSHəˈnalədē/

noun

the interconnected nature 
of social categorizations 
such as race, class, and 
gender as they apply to a 
given individual or group, 
regarded as creating 
overlapping and 
interdependent systems of 
discrimination or 
disadvantage.
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LGBTQ IPV patterns of abuse (GLBTQ 

Domestic Violence Project, 2016)

– Leveraging systemic and cultural discrimination to 
abuser’s advantage: no one cares about you, don’t 
complain 

– Outing (outing by abusive partner or victim afraid to 
out themselves) (Ard & Makadon, 2011)

– Isolating partner from supportive LGBTQ community 
using threats related to internalized homophobia and 
transphobia or fear of losing fragile sense of 
community membership

– Using fear of law enforcement or medical 
professionals’ presumed homophobia or transphobia 
to discourage partner from seeking redress or care
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People of color who are 
gender nonconforming 
and trans have been at 

the forefront of 
movements for LGBTQIA 

rights.

Marsha P. Johnson

Sylvia Rivera

Philadelphia Pride Flag
represents how race and 

sexual orientation 
connect
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Many religions welcome 
LGBTQ people

• This list is not exhaustive…and 
also not without 
complications:

• Anglican

• Hinduism

• Lutheran

• Methodist

• Presbyterian

• Quaker 

• Reform Judaism

• United Church of Christ 

• Groups within Islam

• Groups within 
Catholicism…and more 
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Countries that 
Criminalise LGBT 
People
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Disability Etiquette
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• Aging
• Children
• Health care
• Caregiving
• Cultural competency

Source: This Gorgeous 
Portrait Series Celebrates 
Older Trans And Gender-
Nonconforming People



Issues faced by LGBT Elders

Resignification of role as grandparents

Concern about financial matters

Concern about end-of-life care and caregiving: 
neglect, discrimination (housing, healthcare), 
denial of sexuality (chronic illness and disability)

Identity creation, meaning-making, personal and 
work roles, adversity and resiliency.

Lack of networks, particularly for people of 
color.
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Events and policies

1930s: Legislative and professional views on 
homosexuality

1950s: McCarthy Era: removal of homosexuals 
from federal jobs.

1980s: AIDS Epidemic: blame.

1990s: Don’t ask, don’t tell: Military

1996: DOMA Defense of Marriage Act: state 
action against same-sex marriage
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Forms of bias may intersect

People may also experience racism, sexism, gender prejudice, classism, 
ableism, discrimination against veteran status, national origin, among 
other issues. Example: racist transmisogyny.

• Heterosexism is the belief the heterosexuality is superior to 
homosexuality—often to the point of ignoring LGBT issues completely.

• Cis-sexism is the belief that the binary gender is the only possibility.

• Misogyny is the hatred and disparagement of women and/or of people 
who express femininity.

• Homophobia is the cultural fear and disparagement of people who 
don’t conform to heterosexist norms also linked to misogyny.

• Transphobia is the cultural fear and disparagement of people who 
don’t conform to gender norms or who opt to change their birth sex

• Racism is the cultural and political fear and hatred of people of color.
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Health
Disparities
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LGBTQ Youth make up 40% of homeless youth population: increased 

risk for STIs, HIV, PTSD, substance abuse, self harm, suicide ideation and suicide
www.ncbi.nlm.nih.gov/pmc/articles/PMC5478215/

www.chapinhall.org/research/lgbtq-young-adults-experience-homelessness-at-more-than-twice-the-rate-of-peers/



LGBT people and health care 
disparities

://www.americanprogress.org/issues/lgbt/reports/2009/12/21/7048/how-to-close-the-lgbt-health-disparities-gap



• Recent surveys have shown that LGB men and 
women were significantly more likely to have 
misused prescription pain relievers in the last 
year compared to heterosexual adults and had 
almost three times greater risk of opioid use 
disorder than heterosexual adults.
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Disparities in accessing care



Mental health and suicide ideation



Institutional 
Exclusions
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Lawmakers vote to let foster care agencies turn 
away LGBTQ youth, parents

• Charleston – In the state with the 
highest per capita rate of children in 
state custody in the country, a group 
of West Virginia lawmakers voted this 
week to remove a provision of state 
law that requires LGBTQ children in 
protective care to have equal access 
to foster and adoptive families.

• LGBTQ youth are already at higher 
risk of being placed in state custody 
and less likely to find stable homes 
after they enter the child welfare 
system.

• Lawmakers also voted to let agencies 
that place foster children reject 
prospective foster parents based on 
the parents' sexual orientation.
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Institutional Exclusions

• Representation: Forms that are not inclusive: 
this may be the first interaction people have 
with us

• Welcome: Reception or intake processes that 
do not offer an opportunity to self-identity, 
self-name, and self-pronoun

• Facilities: Restrooms, locker rooms, 
dormitory showers, etc. that are unsafe or 
unwelcoming for transitioning, trans, and/or 
nonbinary people

• Climate: Casual remarks or harassment that 
go unchallenged by supervisors or 
bystanders

• Curricula:  Little attention to LGBTQ issues in 
programming or curricula

• Role models: Few out LGBTQIA faculty, staff, 
and/or administrators—we’re there, just not 
welcome to be out
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School-
based 
obstacles
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School-based obstacles

• 94%:   overhead anti-gender expression comments at school.

• 71%: comments from teachers or school staff 

• 70% of LGBTQ students were verbally harassed.

• 29% were physically harassed.

• 12.4% were physically abused.

• 60.4% of LGBTQ students who reported any of the above said 
nothing was done or they were told to ignore it.

• Sexual violence: penetration without consent double for trans 
students compared to cis students.

Source: GLSEN, 2017
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West Virginia does not have state level protection that includes sexual 
orientation or gender identity



Anti-trans violence 
intersects with 
race and class

In 2019, 22 transpeople killed in 
hate crimes or suspected hate 
crimes. Source: HRC.org

WV does not have hate crimes 
law that includes sexual 
orientation or gender identity so 
does not collect data on anti-
trans hate crimes.



Being a better ally 
and advocate
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Institutional Inclusion at WVU
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• WVU’s nondiscrimination policy includes gender identity and 
sexual orientation

• WVU offers preferred name changes to most student 
documents through the Registrar and IT

• WVU Student Legal Services will provide legal free name 
change and our office will provide support for any posting fee

• WVU Housing established a gender-inclusive, sexual 
orientation-inclusive Living Learning Community, True Colors

• WVU Athletic Department has worked to provide inclusive 
facilities for student athletes and recreation 

• WVU Student Rec Center has gender-inclusive restrooms
• WVU’s Faculty Senate and Student Government Association 

both passed resolutions calling for inclusive forms and practices 
• All new construction is required to consider gender-inclusive 

restrooms



The All Kinds Are Welcome Here 
campaign began in West Virginia 
in spring of 2016.

Other flags represent transgender 
people, bisexuals, polyamorous, 
asexuals, homoromantic and 
more.
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Welcoming 
facilities
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Direct advocacy

• Interrupt bias when you hear it—just as you would in 
any bullying situation: 

• Explain why bias is wrong, 
• Ensure the safety of the person targeted (if there is 

one), and 
• In a private context, explain to the person expressing 

bias that there are consequences (student conduct, 
employee conduct, Title IX)

• Make sure people with whom you work know why you 
are being gender-inclusive.

• If you feel you cannot be an advocate for students, find 
someone who can.
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Policy and legal advocacy

• Assess your organization for binary gender 
assumptions in forms, practices, websites, and 
other written material. Fix them to be gender-
inclusive and reinforce the use of preferred 
names and pronouns.

• Make sure people with whom you work know 
why you are being gender-inclusive.

• Look at your buildings: are there gender-inclusive 
restrooms? Locker rooms? Advocate for gender-
inclusivity in the physical facilities.
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Conclusion

• Gender is among the first ways we are recognized at birth 
and by strangers.

• Ask people how they want to be recognized and by whom. 
• Do not “out”people to other people.
• Respectful recognition is about understanding who the 

other person is, not our own expectations about who they 
are.

• Learn how to respect trans and nonbinary people’s names, 
pronouns.

• Regularize pronoun recognition by sharing your own.
• Learn to apologize, we all make mistakes.
• Use gender-inclusive language.
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Thank you!

Ellen Rodrigues, Ph.D.

Interim Director - LGBTQ+ Center

West Virginia University

Ellen.Rodrigues@mail.wvu.edu

(304) 293 - 9726
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